
COMPENSATION 
REPORT 
2021 

https://www.leoni.com/de/


22C O M P E N S A T I O N  R E P O R T  2 0 2 1  / 2

OUR PROFILE

LEONI is a global provider of products, solutions and services for energy and 
data management in the automotive industry. 
 
The value chain ranges from standardized cables and special cables 
to highly complex wiring systems and related components.  
 
LEONI supports its customers as an innovation partner and solution provider 
with distinctive development and system expertise on the way to increasingly 
sustainable and connected mobility concepts by developing the next generation 
of wiring systems.

https://www.leoni.com
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ABOUT THIS REPORT LEONI AG 

Compensation report for fiscal year 2021 

This compensation report describes the compensation granted and owed to each individual current and former member of the Board 

of Directors and Supervisory Board of LEONI AG in fiscal year 2021 within the meaning of Section 162 (1) sentence 1 of the German Stock 

Corporation Act. This report has been jointly prepared by the Board of Directors and the Supervisory Board. As a result of the changes 

to the German Stock Corporation Act and the German Commercial Code made by means of the German Act Implementing the Second 

Shareholder Rights Directive, an altered reporting framework applies to this compensation report for the very first time. This compensa-

tion report will be submitted to the Annual General Meeting on 24 May 2022 for approval. 

A detailed description of the system for compensating the members of the Board of Directors and of the Supervisory Board can be found 

on the LEONI AG website at   www.leoni.com/en/investor-relations/corporate-governance/.

Due to rounding, it is possible that individual figures in this report do not add up to the stated total precisely and that stated percentages 

do not precisely represent the absolute values on which they are based.

This is an English translation of the original German document. In the event of any discrepancies, the German-language version is 

decisive and has priority over the English translation.

The compensation report was prepared on 16 March 2022 and corrected on 31 March 2022 for two minor errors concerning compensation 

information in tables 9 and 14, which are marked accordingly. 

Nuremberg, 16/31 March 2022

Aldo Kamper 

Chief Executive Officer (CEO) of LEONI AG

Ingrid Jägering 

Chief Financial Officer (CFO) of LEONI AG

Dr Klaus Probst 

Chairman of the Supervisory Board of LEONI AG

https://www.leoni.com
https://www.leoni.com/en/investor-relations/corporate-governance/
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Navigation tips

This screen-optimised version can be navigated via both the left-hand navigation pane 

and the indexes in the text.

Indexes in the text:

 Internal index (within the document)

 External index (to a website or another document)

We recommend installing the latest version of Adobe®Acrobat®Reader from   www.adobe.com  to facilitate faultless navigation.

Navigation symbols:  

 to the table of contents 

   back to previous page 

 one page down 

 one page up 

  Contact information

ABOUT THIS REPORT

https://www.leoni.com
https://get.adobe.com/de/reader/
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A.  Overview
B.  Compensation for the members 

of the Board of Directors 
C.  Compensation for the members 

of the Supervisory Board D.  Multi-year overview E.  Certified statement of the auditor

I. Overview of the business performance in 
fiscal year 2021 

LEONI‘s performance in 2021 improved considerably year-on-year 

despite a highly volatile setting. In the first two quarters and as 

the Covid-19 pandemic waned, LEONI initially registered a signi-

ficant recovery of demand in both the automotive and industrial 

segments. Comprehensive and in some cases complex wiring sys-

tem projects started as scheduled and made initial contributions 

to sales. In the third quarter, the persisting and intensifying global 

supply crises especially in the semiconductor market increasingly 

cast gloom over business conditions. Supply bottlenecks caused 

disruptions of production among LEONI‘s customers in the auto-

motive sector and thus led to fluctuating and less than budgeted 

uptake as well as to major logistical challenges and substantial, 

additional cost to LEONI. Furthermore, towards the end of the 

year, uncertainty about the further course of the pandemic inten-

sified again as another wave of the pandemic emerged and the 

omicron variant of the virus spread across the globe. The business 

performance was also marked by the development of the price 

of copper and the completed and agreed divestments and other 

portfolio measures in the Wire & Cable Solutions Division. 

There were also changes in the Board of Directors and Supervisory 

Board during fiscal year 2021. In March 2021, Aldo Kamper was 

appointed Chief Executive Officer for a further five years, ahead of 

schedule. As planned, Hans-Joachim Ziems, Chief Restructuring 

Officer of LEONI AG, left the Board of Directors of LEONI AG as of 

31 March 2021. A replacement was not appointed to fill the role 

he served. On the Supervisory Board, Dirk Kaliebe‘s appointment 

to the Supervisory Board ended on 19 May 2021; he had joined 

the Supervisory Board of LEONI AG by court appointment in 

August 2020. At the Annual General Meeting on 19 May 2021, 

Klaus Rinnerberger was elected to be a new member of the 

Supervisory Board, succeeding Mr Kaliebe.  

The VALUE 21 strategy and performance programme was imple-

mented systematically during the year under report and has now 

largely been completed. Following the divestments of subdivisions 

of the Wire & Cable Solutions Division, which were completed and 

agreed during fiscal year 2021, essentially the automotive business 

will remain. For streamlining the business model of the Wiring 

Systems Division, a performance and strategy programme follow-

ing up on VALUE 21 is being developed to expand LEONI AG‘s 

leading position and to take even better advantage of the market 

opportunities provided by the automotive and commercial 

vehicle sectors going forward.  

A. OVERVIEW

https://www.leoni.com


77C O M P E N S A T I O N  R E P O R T  2 0 2 1  /

A.  Overview
B.  Compensation for the members 

of the Board of Directors 
C.  Compensation for the members 

of the Supervisory Board D.  Multi-year overview E.  Certified statement of the auditor

II. Key information on the compensation 
of the members of the Board of Directors 
and of the Supervisory Board
 

The compensation system for the Board of Directors of LEONI AG 

that came into force on 1 January 2020 was applied in 2021 in 

accordance with its essential elements. During the year, the 

Supervisory Board did not use the possibility of subsequently 

adjusting the targets set for the variable compensation compo-

nents owing to extraordinary developments. The effects of the 

planned subdivision divestments in the Wire & Cable Solutions 

Division were already accounted for in the target agreements for 

fiscal year 2021.

In accordance with the compensation system, the results of fiscal 

year 2021 are reflected in the Board of Directors‘ short-term 

variable compensation. As Mr Kamper and Ms Jägering voluntarily 

forwent part of their fixed compensation in fiscal year 2020 – as 

did the members of the Supervisory Board – their fixed com-

pensation is higher in fiscal year 2021 than it was the previous 

year. Since none of the long-term compensation component‘s 

assessment periods expired in fiscal year 2021, nothing conclusive 

can be said about what their amounts will be. The development 

of the compensation for the members of the Board of Directors 

reflects the progress made in implementing the Group strategy 

and the LEONI Group‘s focus on earnings quality and cash flow 

profitability.

On 19 May 2021, the Annual General Meeting resolved to adjust 

the system for compensating the members of the Supervisory 

Board of LEONI AG. The compensation system had previously 

provided that an attendance fee was to be paid only for person-

ally participating in an in-person meeting. During the Covid-19 

pandemic, it became evident that Supervisory Board meetings are 

increasingly being held in a virtual format. The Supervisory Board 

and the Board of Directors assumed that virtual attendance would 

remain more significant compared to the past after the Covid-

19 pandemic. To be able to grant an attendance fee in future 

irrespective of the format selected for the meeting and where a 

Supervisory Board member participates by telephone or other 

virtual means, the Annual General Meeting resolved to amend the 

Articles of Association accordingly. The amount of the attendance 

fee and the maximum number of meetings for which compen-

sation is to be paid remain unchanged. No further adjustments 

of the system for compensating the members of the Supervisory 

Board were adopted.

The results of fiscal year 2021 reflect these developments. LEONI 

increased its sales and earnings forecasts twice during the fiscal 

year because the business performance in the first and second 

quarters proved better than expected. In aggregate, LEONI‘s 

consolidated sales in 2021 rose by 24% to €5.1 billion. Before 

exceptional items and VALUE 21 costs, consolidated EBIT came to 

€172 million (previous year: a loss of €59 million). Free cash flow 

improved across the Group in 2021 from negative €74 million to 

negative €12 million. The annual result for the annual financial 

statements of LEONI AG decreased to a loss of €28 million 

(previous year: income of €142 million). 

https://www.leoni.com
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1. Compensation components 

 

The compensation system consists of non-performance-related 

(fixed) and performance-related (variable) compensation compo-

nents:

   The non-performance-related compensation comprises a fixed 

salary, additional benefits and a pension contribution. 

   The performance-related, and thus variable, compensation 

comprises a one-year, short-term incentive (STI) and a multi- 

year, long-term incentive (LTI).

Based on a target attainment of 100%, the compensation compo-

nents are proportionate to one another as follows:

This structure of the compensation applies to all positions on the 

Board of Directors uniformly. In addition, the targets are set for 

all of the members of the Board of Directors in the same manner, 

which is consistent with the principle of overall responsibility of 

the Board of Directors. The due differentiation between the mem-

bers of the Board of Directors is achieved through differing fixed 

salaries, on the basis of which the further compensation compo-

nents are calculated in accordance with the compensation system.

When developing the compensation system, the appropriate and 

customary quality of the relevant compensation was reviewed by 

the Supervisory Board both with regard to a peer group (horizon-

tal comparison) and within the LEONI Group (vertical comparison). 

The Personnel Committee has been regularly examining the 

appropriateness and structure of the compensation system even 

after the Annual General Meeting has resolved to approve it in 

addition to deliberating on this subject in connection with the 

annual determination of the actual attainment of targets. As ne-

cessary, the Personnel Committee submits proposals to the Super-

visory Board for adjustments, on which resolutions are to then 

be adopted by the Supervisory Board, as applicable. During fiscal 

year 2021, the in-depth review of the appropriate and customary 

quality of the compensation for fiscal year 2020 conducted by the 

Personnel Committee, having engaged an independent external 

compensation consultant, showed that the structure and amount 

I. Basic principles of the compensation system 
 

The system for compensating the members of the Board of Direc-

tors of LEONI AG currently in force was approved by the Annual 

General Meeting on 23 July 2020 with 89.96% of the share capital 

represented at the time the resolution was adopted; the system is 

aimed at promoting the business strategy and the long-term per-

formance of both the Company and its affiliated companies.

B. COMPENSATION FOR 
THE MEMBERS OF THE 
BOARD OF DIRECTORS 
IN FISCAL YEAR 2021

LTI

approx. 36%
of the overall 

target compensation

STI
approx. 26%

of the overall 
target compensation

Fixed salery

approx. 38%
of the overall 

target compensation

approx. 30%
of fixed salery

Overall target 
compensation

Pension 
contribution 

and additional 
benefits

Performance- 
related 
compensation

Non-performance-
related 
compensation

  Pension contribution       Additional benefits       Fixed salery       STI       LTI

https://www.leoni.com
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3. Extraordinary developments 

 

The criteria for determining the performance-related compen-

sation and the annual targets set by the Supervisory Board at the 

beginning of a fiscal year are not adjusted during a fiscal year. 

The compensation system excludes the possibility of adjusting 

the targets or the comparison parameters at a later point in time.

In justified rare special cases, the Supervisory Board may to an 

appropriate extent consider extraordinary developments the 

effects of which are not sufficiently reflected in the target attain-

ment when determining the overall level of target attainment. 

This may result in an increase or decrease of the STI disbursement 

amount (annual bonus). Extraordinary developments occurring 

during a fiscal year may be, for example, extraordinary changes 

in the economic climate (such as those caused by economic crises 

or health crises affecting the global economy) that negate the 

original business targets, provided that the developments were 

not foreseeable. Generally unfavourable market developments are 

not deemed extraordinary developments occurring during a fiscal 

year. The Supervisory Board may to an appropriate extent also 

consider such extraordinary developments when determining the 

overall level of LTI target attainment.

 

4. Clawback rules for the variable compensation

The compensation system stipulates the basis for clawback provi-

sions, the key principles of which have been laid out as follows: 

   The Supervisory Board may reduce the short-term, performance- 

related incentive at its due discretion to nil in the event of a 

serious breach of duty or of compliance rules. Depending on 

the severity of the breach, the Supervisory Board may allow the 

long-term, performance-related incentive to lapse in whole or 

in part without replacement. 

   The Company is entitled to demand from a member of the 

Board of Directors repayment of paid performance-related 

compensation if it turns out after disbursement of the 

performance-related compensation that the underlying 

audited and adopted consolidated financial statements were 

objectively incorrect and, in accordance with the relevant 

accounting rules, required subsequent correction, and that, 

based on the corrected audited consolidated financial state-

ments, the member of the Board of Directors would not have 

been entitled to the performance-related compensation or 

only entitled to a lesser amount. 

 

of the compensation are appropriate taking into consideration 

workload as well as the financial position of the Company. In this 

assessment, the Personnel Committee also took into considera-

tion the compensation arrangements at other enterprises that are 

comparable to LEONI AG based on their sector, size and regional 

operations. In fiscal year 2021, the Supervisory Board also exam-

ined the type and terms of the contractual severance provisions 

applicable to the members of the Board of Directors (for more 

details in this regard c.f.  B.I.5 ). 

A detailed description of the system for compensating the 

members of the Board of Directors as well as the Annual General 

Meeting‘s resolution approving it can be found on the LEONI AG 

website at  www.leoni.com/en/investor-relations/corporate-governance/ 

board-of-directors/  and   www.leoni.com/en/agm2020/.  

2. Maximum compensation 

 

The maximum annual compensation within the meaning of 

Section 87a (1) sentence 2 no. 1 of the German Stock Corporation 

Act (Aktiengesetz, „AktG“) is €3,552,500 for the Chief Executive 

Officer and €2,382,400 for every other member of the Board of 

Directors.

https://www.leoni.com
https://www.leoni.com/en/investor-relations/corporate-governance/board-of-directors/
https://www.leoni.com/en/agm2020/.
https://www.leoni.com/en/investor-relations/corporate-governance/board-of-directors/
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cause for the termination of that member‘s service on the Board 

of Directors will be limited to a maximum of twice the annual 

compensation and will not exceed the annual compensation for 

the remaining term of the service contract (severance cap). In 

principle, the annual compensation that is used for calculating the 

severance is equal to the sum of the fixed salary and the STI target 

amount. In the event of early termination of an individual‘s service 

as a member on the Board of Directors as a result of a termination 

of his or her service contract issued by the Company for cause, no 

severance will be paid.

In line with the compensation system approved by the Annual 

General Meeting, the Supervisory Board remains convinced 

that any severance paid to members of the Board of Directors 

should be calculated in principle using these two compensation 

components. However, following in-depth discussions and on 

the basis of a recommendation in this regard by the Personnel 

Committee, the Supervisory Board has come to the conclusion 

that it is reasonable and appropriate in respect of members of 

the Board of Directors Mr Kamper and Ms Jägering in light of 

their current service contracts to additionally consider the LTI 

target amount besides the fixed salary and the STI target amount 

in order to calculate their severance. This is true primarily given 

the fact that the relevant severance provisions were taken from 

the previous service contracts with Mr Kamper and Ms Jägering 

and incorporated into their new service contracts concluded on 

17 September 2020 after intense negotiation of the contractual 

terms and conditions and following a general assessment of the 

appropriateness and given the fact that, in the interests of the 

Company, doing so was necessary in order to be able to retain Mr 

Kamper and Ms Jägering as members of the Company‘s Board of 

Directors. It was equally necessary in the interests of the Company 

to incorporate an identical provision into the service contract of 

Dr Biernert, which was newly concluded on 28 September 2021, 

in order to be able to attract Dr Biernert as a new member of the 

Board of Directors of LEONI AG; her appointment became effective 

1 February 2022. Therefore, based on these considerations and 

at the recommendation of its Personnel Committee to this effect, 

the Supervisory Board adopted a selective amendment to the 

compensation system in light of the contractual severance provi-

sions applicable to Mr Kamper, Ms Jägering and Dr Biernert for the 

period of the respective terms of the current, or newly concluded, 

service contracts of these members of the Board of Directors.

Change of control clauses that commit to benefits in the case of 

a member of the Board of Directors terminating his or her service 

contract early due to a change of control and post-contractual 

non-compete covenants have not been agreed upon.

5. Key rules regarding the taking of office and the ceasing to 

hold office on the Board of Directors 

 

Where a member of the Board of Directors starts to serve on the 

Board of Directors, the Supervisory Board, using its due discretion, 

will decide whether and to what extent additional compensation 

benefits (e.g. a relocation allowance or compensation for lost 

earnings due to the move to LEONI AG) will be granted under the 

individual service contract. In the case of new appointments, the 

Supervisory Board may guarantee a reasonable amount of variable 

compensation to the new members of the Board of Directors for a 

limited period of time.

As a rule, the service contracts of members of the Board of 

Directors appointed to that body for the very first time will not 

exceed a term of three years. The ordinary termination (ordent-

liche Kündigung) of a service contract by either party is excluded. 

The right to terminate a service contract for cause (Kündigung aus 

wichtigem Grund) remains unaffected. In the event of an early 

termination of a Board member‘s appointment to serve on that 

body, that member‘s service contract will automatically end, too 

(tie-in clause).

Payments to a member of the Board of Directors upon early 

termination of that member‘s service contract without there being 

https://www.leoni.com
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II. Compensation for the members of the 
Board of Directors in the year under report 
 
The following is information for fiscal year 2021 on the fixed 

compensation for the members of the Board of Directors, the 

targets and target attainment for the variable compensation 

and disclosures on the compensation granted and owed to each 

individual member of the Board of Directors within the meaning 

of Section 162 (1) sentence 1 AktG.

1. Non-performance-related fixed compensation in fiscal 

year 2021 

 

The following is a report of the individual components of the fixed 

compensation for fiscal year 2021, the sum of which constitutes 

the respective lower limits of the compensation for the members 

of the Board of Directors in office in the year under report. The 

granted and owed compensation pursuant to Section 162 (1) 

sentence 1 AktG is presented accordingly in the tables in  B.II.3.

A. FIXED SALARY

The fixed salary is paid in arrears in 12 equal monthly instalments 

less the deductions provided for by law at the end of each month. 

If a member of the Board of Directors joins or leaves that body 

during the year, the fixed salary is granted on a pro rata temporis 

basis.

The members of the Board of Directors who served in fiscal year 

2021 were each granted fixed salaries as follows:

Table 1: Annual fixed salary of the members of the 
Board of Directors serving in fiscal year 2021                                                              in EUR

2021 2020

Aldo Kamper  (CEO) 900,000 870,000*

Ingrid Jägering (CFO) 600,000 590,000*

Hans-Joachim Ziems (CRO until 31 March 2021) 316,250 883,750

Total 1,816,250  2,343,750

 

6. Special arrangements for the appointment of 

Hans-Joachim Ziems

In its meeting on 13 March 2020, the Supervisory Board decided 

to appoint Hans-Joachim Ziems as a member of the Board of 

Directors for a period of one year (1 April 2020 to 31 March 2021) 

as Chief Restructuring Officer (CRO) and, in that capacity, to have 

him take charge of the Company‘s ongoing financial and opera- 

tional restructuring. Due to the fact that the provision of his 

services was limited to a set period of time and that his services 

focused in substance on his tasks as a restructuring adviser, the 

compensation for Mr Ziems was designed as purely fixed compen-

sation in the form of a fixed monthly salary of €108,750.00 (gross).

Indirectly, Mr Ziems also benefits from the fees of the Ziems & 

Partner consulting firm, which has been working for LEONI since 

October 2019. Mr Ziems holds a major interest in the Ziems & Part-

ner consulting firm. The Ziems & Partner consulting firm is paid for 

its advice on restructuring at customary hourly rates according to 

time actually spent and a performance component. The Super-

visory Board considered and approved this mandate agreement 

with the Ziems & Partner consulting firm in reaching its decision 

on appointing Mr Ziems as a member of the Board of Directors. 

*   In light of the difficulties caused by the Covid-19 pandemic for both the Company and its workforce, Mr Kamper 
and Ms Jägering voluntarily forwent part of their fixed salaries for fiscal year 2020. Had they not forwent part 
of their salaries, Mr Kamper‘s fixed salary would have come to €900,000 and Ms Jägering‘s to €600,000 in fiscal 
year 2020, too.

https://www.leoni.com
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If the member of the Board of Directors does not avail him/

herself of the opportunity of deferred compensation, the pension 

amount will be paid out to him/her together with the salary for 

the month of July. 

The Company does not (apart from contributions to a life and 

invalidity insurance, which form part of the additional benefits) 

offer any additional old age, surviving dependent or disability 

pension benefits, and no further performance-related pension 

entitlements for which provisions would have to be set aside. 

The compensation system does not provide for any bridging 

allowance or other forms of an early retirement scheme.

In fiscal years 2021 and 2020, the members of the Board of Direc-

tors were granted the following pension contribution amounts: 

 

B. ADDITIONAL BENEFITS

The contractually guaranteed additional benefits essentially 

include the usual additional benefits such as contributions 

to insurance policies (e.g. group accident insurance, life and 

invalidity insurance, contribution to retirement plans, healthcare 

and nursing care insurance) and the provision of a company car 

also for private use. The maximum amount of additional benefits 

is determined by the Supervisory Board for the coming fiscal 

year. The reimbursement of expenses to which members of the 

Board of Directors are already entitled by law are not included in 

additional benefits. 

The inclusion in a D&O insurance policy, where the member 

of the Board of Directors must bear the deductible stipulated 

by the AktG, is not an additional benefit, either. The members 

of the Board of Directors are covered by such a D&O insurance 

customary in the market, the premiums of which are borne by 

the Company.

The Supervisory Board determined €40,000 for each member 

of the Board of Directors as the maximum amount of additional 

benefits for fiscal year 2021. In the year under report, additional 

benefits were granted in the following amounts for the members 

of the Board of Directors serving in fiscal year 2021:

Table 2: Annual additional benefits received by the members 
of the Board of Directors serving in fiscal year 2021                                                in EUR

2021 2020

Aldo Kamper  (CEO) 22,303 22,104

Ingrid Jägering (CFO) 15,197 17,035

Hans-Joachim Ziems (CRO until 31 March 2021) 769 3,076

Total 38,269 42,215

C. PENSION CONTRIBUTION

The Company generally grants every member of the Board of 

Directors an annual amount totalling 30% of the applicable 

fixed salary (gross) to build up a retirement plan of their own. 

The Supervisory Board may refrain from granting a pension 

contribution in individual cases, for instance during the term of a 

first-time appointment. If a member of the Board of Directors joins 

or leaves that body during the year, this amount is granted on a 

pro rata temporis basis. The member of the Board of Directors 

may, by way of deferred compensation, convert this amount into 

an entitlement to a company pension scheme in the form of a 

direct commitment. Members of the Board of Directors who take 

part in the deferred compensation programme are entitled to 

payment of pension benefits in five equal instalments upon the 

scheduled termination of their provision of services. The pension 

benefits will be paid in one instalment provided that they do not 

exceed an amount of €15,000 once the entitlement takes effect or 

provided that the beneficiary requests such a payout.

Table 3: Pension contributions granted to the members 
of the Board of Directors serving in fiscal year 2021                                               in EUR 

2021 2020

Disburse- 
ment 

amount

Contribution 
to the 

company 
pension 
scheme 

Disburse- 
ment 

amount

Contribution 
to the 

company 
pension 
scheme 

Aldo Kamper  (CEO) – 270,000 270,000 –

Ingrid Jägering (CFO) – 180,000 180,000 –

Hans-Joachim Ziems 
(CRO until 31 March 2021)

Not applicable, not agreed Not applicable, not agreed

Total – 450,000 450,000 –

https://www.leoni.com
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A. ONE-YEAR VARIABLE COMPENSATION (STI)

i. Overview of the STI calculation method

(1) Key indicators and calculation method

For the STI, the Supervisory Board sets an STI target amount 

each year for each member of the Board of Directors based 

on a target attainment of 100%. The concrete amount to 

which a member of the Board of Directors is entitled is cal-

culated as a function of the degree of target attainment.

The target attainment benchmark is the targets that are 

set by the Supervisory Board uniformly for the entire Board 

of Directors and which are based on the budget and the 

business targets. 

The Supervisory Board sets targets for the following key 

indicators:  

   (adjusted) EBIT margin

   (adjusted) free cash flow margin  

 

In the calculation of the key indicators, an adjustment is 

made for effects that arise as a result of the acquisition or 

sale of a company or, as applicable, parts of a company. 

The calculation methods and reconciliation of these key indi-

cators are defined in more detail in the system for compen- 

sating the members of the Board of Directors of LEONI AG  

(  www.leoni.com/en/investor-relations/corporate-governance/

board-of-directors/).

If the STI annual targets are not achieved in a given fiscal 

year, the annual bonus may lapse altogether and amount to 

zero. Based on a target attainment of 100%, the STI target 

amount accounts for approx. 42% of the variable compen-

sation. 

 

 

(2) Disbursement date and cap

The one-year variable compensation (STI) is disbursed in 

cash after the end of a fiscal year. If a member of the Board 

of Directors joins or leaves that body during a fiscal year, the 

STI target amount is calculated and set pro rata temporis. The 

compensation system also contains certain provisions for the 

event that a member of the Board of Directors leaves that 

body during a fiscal year; some of these provisions are based 

on the reason of the departure.

The disbursement amount has been capped at 175% of the 

STI target amount set by the Supervisory Board.

D. CONTRIBUTION TO PROMOTING THE 

COMPANY‘S LONG-TERM PERFORMANCE 

Overall, the system for compensating the members of LEONI 

AG‘s Board of Directors accounts for the Board members‘ chal-

lenging task of implementing the Group strategy and managing 

a company with global operations that offers innovative and 

flexible solutions in a context of global competition. At the same 

time, the compensation for the members of the Board of Directors 

should be both in line with market conditions and competitive in 

order to enable the Company to attract competent and dynamic 

Board members. While the variable components are to reward 

the attainment of performance targets appropriately, at the same 

time, significant fluctuations are to be avoided and the enterprise 

value of LEONI AG is to be increased sustainably through this 

balance. The contribution of the non-performance-related fixed 

compensation to levelling fluctuations is just as important as its 

contribution to ensuring that the compensation is in line with 

market conditions and competitive. 

 

 

2. Variable compensation in the year under report

The performance-related variable compensation comprises both 

a one-year and a multi-year component.

https://www.leoni.com
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(2) STI key indicators and degree of target attainment

The table below shows the STI targets set by the Super- 

visory Board in each case for fiscal years 2020 and 2021, 

the respective actual figures and the degree of target 

attainment in each case calculated on that basis.

The targets are set uniformly for all members of the Board of 

Directors, meaning that the degree of target attainment is 

uniform for all members of the Board of Directors, with the 

exception of Mr Ziems, who received purely fixed compen-

sation.

Due to the degree of target attainment, the members of 

the Board of Directors Aldo Kamper and Ingrid Jägering, 

who were in office in 2021, were not entitled to the STI for 

fiscal year 2020 in principle based on the actual figures. 

For Mr Kamper, however, the Supervisory Board used the 

possibility provided for by the compensation system to 

make an adjustment owing to extraordinary developments 

by adjusting the actual figures for the effects of the corona-

virus pandemic. The coronavirus pandemic, which materially 

(3) Contribution to promoting the Company‘s long-term 

performance

Both STI components are included in the calculation of the 

target attainment for the STI at half each. In this way, the STI 

is to strengthen the LEONI Group‘s focus on earnings quality 

and cash flow profitability in line with the Group strategy. 

The key indicators are to also incentivise the progress made 

by the Board of Directors in implementing LEONI AG‘s Group 

strategy, which has a long-term focus. 

ii. Application of the performance criteria in fiscal year 2021

(1) STI target amount

For the years 2021 and 2020, the Supervisory Board set the 

following STI target compensation amounts for the members 

of the Board of Directors who served in the year under report: 

 

Table 5: Set key indicators for the STI

Target Target attainment

Weighting Performance corridor Actual figure Degree of target 
attainment0% 100 % Max. 150%

Adjusted EBIT margin
2021 50% (3.1)% (1.1)% (0.1)% 1.74% 150%

2020 50% (1.8)% 0.2% 1.2% (6.80)% 0% or 86.5%*

Adjusted free cash flow 
margin

2021 50% (4.2)% (2.2)% (0.2)% (0.06)% 200%

2020 50% 0.0% 2.0% 4.0% (1.70)% 0% or 77.5%*

Overall assessment 2021 175 % 

2020 0% or 82.0%*

* Degree of target attainment at actual figures adjusted for the effects of the coronavirus pandemic  

Table 4: STI target amounts of the members of the Board of Directors serving in fiscal year 2021                                                                                                                                     in EUR

STI performance corridor (2021)  STI performance corridor (2020) 

0% 100% (target compensation) 175% (cap) 0% 100% (target compensation) 175% (cap)

Aldo Kamper  (CEO) 0 610,000 1,067,500 0 610,000 1,067,500

Ingrid Jägering (CFO) 0 406,800 711,900 0 406,800 711,900

Hans-Joachim Ziems (CRO, 
until 31 March 2021)

Not applicable as purely fixed compensation was agreed Not applicable as purely fixed compensation was agreed 

https://www.leoni.com
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(3) STI targets for fiscal year 2022

As provided for under the compensation system, the Supervi-

sory Board will set the respective targets for the key indica-

tors, i.e. (adjusted) EBIT margin and free cash flow margin, for 

fiscal year 2022. In order not to reveal competitively relevant 

strategic plans ex ante, the concrete targets for the financial 

key indicators will be disclosed and explained ex post. 

iii. STI compensation in fiscal year 2021

The STI for fiscal year 2021 will be disbursed in accordance 

with the requirements of the compensation system in fiscal 

year 2022 after the determination of the level of target 

attainment by the Supervisory Board. The following STI 

compensation was granted in the period under report based 

on the degree of target attainment shown in table 5 above:

B. LONG-TERM VARIABLE COMPENSATION (LTI)

i. Overview of the LTI calculation method

The Supervisory Board also sets an LTI target amount each 

year based on a target attainment of 100%. The LTI has been 

designed to work on a rolling basis, meaning that one LTI 

tranche is earned annually with a three-year assessment 

period. The actual disbursement amount depends on the 

degree of target attainment after this three-year performance 

period ends.  

(1) Key indicators and calculation method

The degree of target attainment is determined on the basis 

of the following key indicators: 

   Relative total shareholder return  (rTSR) is calculated from 

the performance of the LEONI share (in percentage terms) in-

cluding the dividend paid per share during the performance 

period in relation to the development (in percentage terms) 

of the TSR performance index in the SDAX during the same 

period. Despite LEONI AG‘s exit from the SDAX, the Super- 

visory Board continues to believe that the SDAX, as a relevant 

impacted the performance of LEONI AG from March 2020 

onwards, is a worldwide health crisis affecting the global 

economy that was not foreseeable as such and that negated 

the original business targets. As a result, in fiscal year 2021, 

Mr Kamper was paid an STI for fiscal year 2020 in the amount 

of €500,000. 

In connection with her appointment and in accordance with 

the provisions of the compensation system, Ms Jägering was 

guaranteed an STI payment for fiscal year 2020 of at least 

€453,000 such that this amount was disbursed accordingly 

in fiscal year 2021. 

No target adjustment for extraordinary developments was 

made for fiscal year 2021. The targets for fiscal year 2021 as 

such were set based on adjusted parameters and taking into 

account in particular the effects of the planned subdivision 

divestments in the Wire & Cable Solutions Division.

 Table 6: Granted STI amount 

Fiscal 
year

Degree of target 
attainment

Granted STI amount 
per fiscal year in EUR

Aldo Kamper (CEO)
2021 175% 1,067,500

2020 82.0%* 500,000**

Ingrid Jägering (CFO)
2021 175% 711,900

2020 82.0%* 453,375***

Hans-Joachim Ziems 
(until 31 March 2021)

2021 – –

2020 – –

Total 2021 1,779,400

2020 953,375

* Degree of target attainment at actual figures adjusted for the effects of the coronavirus pandemic

** Disbursement amount as a result of the target attainment adjustment (cf.   B.II.2.a.ii(2)).

*** Guaranteed disbursement amount

https://www.leoni.com
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final selection and determine the weighting of the concrete 

CSR targets using its reasonable discretion.

For fiscal year 2020, the Supervisory Board refrained from 

setting CSR targets in accordance with the compensation sys-

tem approved by the Annual General Meeting because the 

function of such targets to steer the members of the Board of 

Directors in a direction aligned with the Company‘s interests 

cannot be determined with any level of certainty given the 

Company‘s current situation. The Supervisory Board took the 

same course of action for fiscal year 2021 as well. CSR targets 

are to become part of the LTI component no later than when 

the compensation for the Board of Directors in fiscal year 

2023 is determined; should this not be the case, the target 

amount of the LTI component will be reduced by 25%. 

(3) Disbursement date and cap

The LTI is paid out after the expiry of the relevant per-

formance period in cash depending on the relevant degree 

of target attainment. The members of the Board of Directors 

are, however, obliged to invest half of the gross disbursement 

amount in LEONI AG shares and to hold these shares for 

at least one year in a separate blocked securities deposit 

account (share ownership obligation). The shares will be 

acquired after the Annual General Meeting on the stock 

market. 

If the multi-year targets are exceeded, the LTI may be higher 

than the LTI target amount; its maximum (cap) will, however, 

be 150% of the LTI target amount. If the multi-year targets 

are not achieved in full, the LTI may be below the LTI target 

amount or lapse altogether. Based on a target attainment 

of 100%, the LTI accounts for approx. 58% of the variable 

compensation. 

(4) Contribution to promoting the Company‘s long-term 

performance

Owing to the key indicators used, the price performance of 

the LEONI share becomes a decisive factor for determining 

the amount of the multi-year variable compensation for 

members of the Board of Directors. This means that the 

interests of the Board of Directors and the shareholders are in 

sync as they both aim to generate an attractive and sustain-

able return. Further, the higher weighting of rTSR promotes 

the strategic orientation of LEONI AG and its Group, and this 

reflects the development of the enterprise value. 

point of reference, is the suitable and appropriate benchmark 

for LEONI AG. Before CSR targets are set, rTSR accounts for 

40% of target attainment. 

   ROCE (return on capital employed) is a key total capital 

return indicator used by the Board of Directors to monitor the 

profitability of the business segments. Before CSR targets are 

set, ROCE accounts for 60% of target attainment. 

The system for compensating the members of the Board 

of Directors (  www.leoni.com/en/investor-relations/corporate-

governance/board-of-directors/ ) contains further details on the 

method for calculating the two LTI key indicators. 

(2) Integration of CSR targets

Additionally, the compensation system provides for the 

integration of CSR targets in the long-term variable compen-

sation for the members of the Board of Directors. Once the 

Supervisory Board sets CSR targets, they will be weighted at 

25% when the degree of target attainment is determined, 

while rTSR and ROCE will account for 45% and 30% respec-

tively. The compensation system includes a list of possible 

CSR targets; however, the Supervisory Board may make the 

https://www.leoni.com
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(2) LTI key indicators and degree of target attainment 

So far, the targets shown in the table below have been set for 

the 2020-2022 and the 2021-2023 performance periods, with 

the targets having been set uniformly for all members of the 

Board of Directors:

:

 

Table 8: Set key indicators for the LTI

2020-2022 performance period

rTSR

Weight-
ing

Initial price 
of the 
LEONI 
share

Initial 
SDAX TSR 
reading 0 % 100% 150%

50% EUR 11.55 12,128.03 Ratio of
LEONI TSR to 

SDAX TSR 
is below 75%

LEONI TSR 
equals 

SDAX TSR

Ratio of
LEONI TSR to 

SDAX TSR is at 
least 112.5%

ROCE

Weighting
Performance corridor

0% 100% 150%

50%

 2020 below (3.5)% 0.5% at least 2.5%

 2021 below 3.2% 7.2% at least 9.2%

 2022 To be reported upon after expiry 
of the performance period.

 

 

 

 

 

 

 

 

 

 

 

2021-2023 performance period

rTSR

Weight-
ing

Initial price 
of the 
LEONI 
share

Initial 
SDAX TSR 
reading 0 % 100% 150%

50% EUR 6.43 13,640 Ratio of
LEONI TSR to 

SDAX TSR 
is below 75%

LEONI TSR 
equals 

SDAX TSR

Ratio of
LEONI TSR to 

SDAX TSR is at 
least 112.5%

ROCE

Weighting
Performance corridor

0% 100% 150%

50%

 2021 below (6.7)% (2.7)% at least (0.7)%

 2022
To be reported upon after expiry 

of the performance period. 2023

ii. Application of the performance criteria in fiscal year 2021

In the course of the contractual implementation of the 

currently applicable compensation system with effect as of 

1 January 2020, it has been determined that none of the 

members of the Board of Directors have any entitlement 

resulting from the long-term component for 2020 and sub-

sequent years pursuant to the existing service contracts. 

The first performance period pursuant to the currently 

applicable compensation system for the LTI runs from 2020 

up to and including 2022. Determining the degree of target 

attainment has therefore not been necessary so far. A first 

disbursement resulting from the LTI component would 

therefore – provided that the applicable degree of target 

attainment is achieved – be expected in fiscal year 2023. The 

second performance period for the LTI runs from 2021 up to 

and including 2023. 

(1) LTI target amount

For the performance periods 2020 to 2022 and 2021 to 2023, 

the Supervisory Board set the following LTI target compen-

sation amounts for the members of the Board of Directors 

who served in the year under report; these are the current 

degrees of target attainment for those performance periods: 

 

Performance corridorPerformance corridor

Table 7: LTI target amounts of the members of the Board of Directors serving in fiscal year 2021

Performance 
period

Performance corridor in EUR Degree of target attainment 
as at 31 December 20210% 100% (target compensation) 150%

Aldo Kamper (CEO)
2020-2022 0 850,000 1,275,000 5%

2021-2023 0 850,000 1,275,000 117%

Ingrid Jägering (CFO)
2020-2022 0 567,000 850,500 120%*

2021-2023 0 567,000 850,500 117%

Hans-Joachim Ziems (CRO, 
until 31 March 2021)

2020-2022 – – – –

2021-2023 – – – –
* In arithmetical terms, this degree of target attainment corresponds to the guaranteed disbursement amount.

https://www.leoni.com
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For the purposes of calculating the LTI for the 2020 – 2022 

and 2021 – 2023 performance periods, the Supervisory Board 

has set ROCE targets for fiscal years 2022 and 2023. The 

actual targets will therefore be reported in the Compen-

sation Report upon expiry of the relevant fiscal year. 

The degree of target attainment will be determined by the 

Supervisory Board upon expiry of the three-year performance 

period. Since no performance period expired in fiscal year 

2021, no target attainment degrees have been determined 

thus far. 

(3) Special arrangements for the appointment of 

Ms Jägering

Under the agreement reached with Ms Jägering in connec-

tion with her appointment, the LTI disbursement amount 

for Ms Jägering for the 2020 – 2022 performance period is at 

least €678,000 (gross). 

iii. LTI compensation in fiscal year 2021

The degree of target attainment and the amount to be paid 

under the LTI will be determined by the Supervisory Board 

upon expiry of the three-year performance period. In fiscal 

year 2021, no performance period expired and no (current or 

former) member of the Board of Directors has any payment 

claims under any LTIs applicable prior to 1 January 2020. 

The amounts to be paid under LTIs will be determined upon 

expiry of the relevant performance period and reported 

thereafter. 

C. SHARE OWNERSHIP OBLIGATION, 

OTHER SHAREHOLDING OBLIGATIONS

For fiscal year 2021, members of the Board of Directors were 

under no obligation under the LTI to invest any bonus amounts in 

shares on a pro rata basis as yet because none of the performance 

periods has expired thus far. 

Under the system for compensating members of the Board of 

Directors that applied up to and including 31 December 2019, 

the members of the Board of Directors are subject to additional 

shareholding obligations. Under that system, the members of the 

Board of Directors are obliged to convert 50% of the gross amount 

of their LTI paid for the years up to and including 2019 into LEONI 

shares and to hold the LEONI shares so acquired for at least 50 

months. The shares must be kept in a separate securities deposit 

account. The holding period ends upon the relevant member of 

the Board of Directors leaving that body. The members of the 

Board of Directors serving in fiscal year 2021 are in compliance 

with these shareholding obligations.

 

https://www.leoni.com
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3. Compensation granted and owed to the members of the 

Board of Directors serving in the year under report

The tables below show the compensation granted and owed 

pursuant to Section 162 (1) sentence 1 AktG to each member of 

the Board of Directors serving in fiscal year 2021. 

Compensation from variable remuneration components will be 

paid only after the end of the fiscal year to which the compensa-

tion components relate. The compensation earned for any one 

fiscal year and the compensation due or received in any one fiscal 

year are shown in separate tables below in order to be trans-

parent about how performance and compensation are linked in 

the period under report. Table 9 shows all amounts earned by the 

individual members of the Board of Directors as consideration for 

serving as a member of the Board of Directors in the given year 

under report, even if the amounts have not yet become due or 

have not yet been received. LTI amounts are shown assuming a 

degree of target attainment of 100% because the performance 

periods have not yet ended and the degree of target attainment 

has not yet been determined. The compensation that effectively 

became due, or was effectively received, in the year under report 

is shown in Table 10. 

Table 9: Compensation earned by the members of the Board of Directors serving in fiscal year 2021

Aldo Kamper Ingrid Jägering Hans-Joachim Ziems (CRO until 31 March 2021)

2021 2020 2021 2020 2021 2020

In € '000 In % In € '000 In % In € '000 In % In € '000 In % In € '000 In % In € '000 In %

Fixed compensation 

Fixed salary 900 29% 870 35% 600 29% 590 33% 316 100% 884 100%

Additional benefits 22 1% 22 1% 15 1% 17        1%*** 0.8 0% 3 0%

Pension contribution 270 9% 270 11% 180 9% 180 10% – – – –

Total 1,192 38% 1,162 46% 795 34% 787 44% 317 100% 887 100%

Variable compensation

STI 1,068 34% 500 20% 712 34% 453 25% – – – –

LTI (at 100% target attainment)* 850 27% 850 34% 567 27%     567** 31% – – – –

Total 1,765 62% 1,350 54% 1,279 62% 1,131 56% – –

Total compensation earned

3,110 100% 2,512 100% 2,074 100% 1,807 100% 317 100% 887 100%

Due to rounding, the sum of the individual compensation amounts in €‘000 may deviate from the reported totals, and the total of the percentage values may not be 100%.
* The degree of target attainment and the amount to be paid will be determined by the Supervisory Board upon expiry of the three-year performance period. Due to the fact that no performance period has expired as yet, 
the amount shown as compensation earned under the LTI is shown on the assumption that the degree of target attainment is 100%.
** Under the agreement reached with Ms Jägering in connection with her appointment, the LTI disbursement amount for Ms Jägering for the 2020-2022 performance period is at least €678,000 (gross)  B.II.2.a.ii(2) above).
*** Corrected on 31/03/2022
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Table 10 below contains the amounts for fiscal year 2021 and 

reference year 2020 that effectively became due or were effec-

tively received by the members of the Board of Directors serving 

in the relevant fiscal year. 

Table 10: Compensation received by the members of the Board of Directors serving in fiscal year 2021

Aldo Kamper Ingrid Jägering Hans-Joachim Ziems (CRO until 31 March 2021)

2021 2021 2021 2021 2021 2021

In € '000 In % In € '000 In % In € '000 In % In € '000 In % In € '000 In % In € '000 In %

Fixed compensation 

Fixed salary 900 55% 870 30% 600 48% 590 43% 316 100% 884 100%

Additional benefits 22 1% 22 1% 15 1% 17 1% 1 0% 3 0%

Pension contribution 270 16% 270 9% 180 14% 180 13% – – – –

Total 1,192 70% 1,162 40% 795 64% 787 57% 317 100% 887 100%

Variable compensation

STI of the previous year* 500 30% 643 22% 453 36% 255 18% – – – –

LTI 2021-2023** – – – – – – – – – – – –

LTI 2020-2022** – – – – – – – – – – – –

2019 LTI – – 300 10% – – 83 6% – – – –

2019 MTI – – 770 27% – – 255 18% – – – –

Total 500 30% 1,713 60% 453 36% 593 43% – – – –

Total compensation received

1,692 100% 2,875 100% 1,248 100% 1,380 100% 317 100% 887 100%

Due to rounding, the sum of the individual compensation amounts in €‘000 may deviate from the reported totals, and the total of the percentage values may not be 100%.
* The STI will be paid in each case after the degree of target attainment has been determined by the Supervisory Board, which will typically be in the first quarter of the following fiscal year. 
** Due to the fact that no performance period has expired as yet, no compensation amounts have been received under the LTI under the current compensation system thus far.
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D. RESOLUTION OF THE ANNUAL GENERAL MEETING PURSUANT 

TO SECTION 120A (4) OF THE GERMAN AKTG AND DISCUSSION  

PURSUANT TO SECTION 120A (5) OF THE GERMAN AKTG 

In 2021, i.e. the year under report, there was no resolution by the 

Annual General Meeting pursuant to Section 120a (4) AktG and 

no discussion pursuant to Section 120a (5) AktG that would have 

been required to be taken into account. 

 

E. PAYMENTS PROMISED OR GRANTED BY A THIRD PARTY 

In the year under report, no payments were promised or granted 

to a member of the Board of Directors with regard to his/her 

service on the Board of Directors.  

 

F. LOANS AND ADVANCES 

In the year under report, the members of the Board of Directors 

did not receive any loans or advances from the Company. 

5. Commitments made in connection with the termination 

of agreements 

A. TERMINATION OF MR ZIEMS‘S SERVICE ON THE BOARD OF DIRECTORS 

Other than the compensation components described above, 

Hans-Joachim Ziems was not promised or granted any compensa-

tion in connection with the scheduled termination of his service 

on the Board of Directors on 31 March 2021. 

B. COMMITMENTS IN THE EVENT OF EARLY TERMINATION OF SERVICE, 

INCLUDING ANY CHANGES TO THESE COMMITMENTS AGREED UPON 

DURING THE PAST FISCAL YEAR 

Basically, the commitments contractually agreed upon with 

Mr Kamper and Ms Jägering in the event of an early termination of 

their service meet the requirements of the compensation system 

approved by the Annual General Meeting. As regards severance 

payments, which are stipulated as a component of the compen- 

sation system, the service contracts of Mr Kamper and Ms Jägering 

also provide that the LTI target amount is to be taken into account 

(for details, cf.   B.I.5  above).

4. Other disclosures regarding compensation in fiscal year 

2021

A. REVIEW OF THE MAXIMUM AMOUNT OF COMPENSATION 

(MAXIMUM COMPENSATION)

In the year under report, the relevant maximum amount of 

compensation was not exceeded for any member of the Board of 

Directors. A final determination, however, cannot be made until 

after the LTI performance period has ended for the first time in 

fiscal year 2023, meaning that a report on this will be made in the 

2023 Annual Report at the latest.   

B. GRANTED OR PROMISED TREASURY SHARES AND SHARE OPTIONS

In accordance with the provisions of the compensation system, 

the members of the Board of Directors serving in the year under 

report were not granted or promised any shares or stock awards.  

 

C. WITHHOLDING OR CLAWING BACK BONUSES 

The option to withhold or claw back variable remuneration 

components was not used. 
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A.  Overview
B.  Compensation for the members 

of the Board of Directors 
C.  Compensation for the members 

of the Supervisory Board D.  Multi-year overview E.  Certified statement of the auditor

Upon termination of their service on the scheduled date,  

Mr Kamper and Ms Jägering are entitled to payment of pension 

benefits. The fair value of the direct commitments and the 

amounts incurred, or provisions set up, by the Company for this 

purpose in the year under report are shown in Table 11 below:

Other than that, LEONI AG has not made any pension commit-

ments for the benefit of the members of the Board of Directors 

serving in fiscal year 2021.

6. Compensation for former members of the Board of 

Directors

In fiscal year 2021, the total compensation paid to former mem-

bers of the Board of Directors and their surviving dependants 

amounted to a total of €972,190.52.

The table below shows the compensation received by the former 

members of the Board of Directors in fiscal year 2021. In accor-

dance with Section 162 (5) of the AktG, no personal data of former 

members of the Board of Directors are provided if they left the 

Company before 31 December 2011.

Table 12: Compensation received by former members of the 
Board of Directors in fiscal year 2021                                                                                 in EUR

Pension

Lump-sum 
payment on 

retirement under 
the company 

pension scheme 

Received 
compensation 

Dr Klaus Probst  
Chief Executive Officer 
until 30 June 2015

199,983 91,729* 291,713

Dieter Bellé 
Chief Executive Officer 
until 31 January 2018

258,000 – 258,000

Members of the Board of 
Directors who left the Company 
before 31 December 2011

359,455 – 359,455

Total 817,438 91,729 909,168

C. COMMITMENTS IN THE EVENT OF TERMINATION OF SERVICE ON THE 

SCHEDULED DATE, STATING ITS FAIR VALUE AND THE AMOUNTS INCURRED, 

OR PROVISIONS SET UP, BY THE COMPANY FOR THIS PURPOSE IN THE PAST 

FISCAL YEAR, INCLUDING ANY CHANGES TO THESE COMMITMENTS AGREED 

UPON DURING THE PAST FISCAL YEAR

The commitments contractually agreed upon with Mr Kamper 

and Ms Jägering in the event of termination of their service on 

the scheduled date meets the requirements of the compensation 

system (for details, see  B.I.5 above). Mr Kamper and Ms Jägering 

have availed themselves of the opportunity of deferred compen-

sation, which is provided for under the compensation system, and 

have thus acquired an entitlement to company pension benefits 

in the form of a direct commitment (for details, see  B.II.1.c above). 

* In his role as a member of the Board of Directors, Dr Probst participated in LEONI‘s deferred compensation plan 
(for details, see  B.II.1.c above) and meets the requirements for receiving pension payments. Therefore, the rele-
vant funds tied up in LEONI‘s deferred compensation plan are being paid to Dr Probst in five annual instalments.

Table 11: Pension contributions granted to the members of the Board of Directors serving in fiscal year 2021                                                                                                         in EUR 

2021 2020

Contribution to 
the company 

pension scheme

Defined benefit 
obligation 

under the direct 
commitment Service cost

IAS 
provisions

Contribution to 
the company 

pension scheme

Defined benefit 
obligation 

under the direct 
commitment Service cost

IAS 
provisions

Aldo Kamper  (CEO) 270,000 78,609 23,666 78,609 – * 78,184 26,403 78,184

Ingrid Jägering (CFO) 180,000 32,103 21,346 32,103 – * 31,867 36,681 31,867

Hans-Joachim Ziems  
(CRO until 31 March 2021)

Not applicable, not agreed Not applicable, not agreed

Total 450,000 110,712 45,102 110,712 – 110,051 65,084 110,051

* This year, the member of the Board of Directors did avail himself/herself of the opportunity of deferred compensation, see  B.II.1.c above.
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1. Compensation components   

Representatives of both shareholders and employees are granted 

the compensation components set forth below equally:

 Table 13: Compensation components for members 
of the Supervisory Board                                                                                                         in EUR

Annual fixed compensation  

Chairman Deputy Member

170,000 127,500 85,000

 

 

 

* When calculating the additional payments for committee activities, only those committees are taken into account 
that have held at least one meeting in the relevant fiscal year. In the year under report, these were the following 
committees: Audit Committee, Personnel Committee, Nomination Committee, Strategy Committee, Special 
Committee, Purchase Offer Ad hoc Committee (as from 25 June 2021; the first meeting was held on 4 August 2021).

2. Reimbursement of expenses, D&O insurance   

LEONI AG reimburses expenses that the Supervisory Board 

members incur by performing the duties of their office. The 

Company reimburses to an appropriate extent any costs incurred 

as a result of necessary further education undertaken in members‘ 

own responsibility. The members of the Supervisory Board are 

included in a D&O liability group insurance policy for members 

of corporate bodies and group employees, so far as there is such 

insurance. LEONI AG pays the corresponding premiums. An appro-

priate deductible may be provided for. The Company reimburses 

any value-added tax payable on such amounts. 

3. Duration of compensation and due date

The granting of compensation depends on the duration of 

Supervisory Board members‘ term of appointment. Members who 

are on the Supervisory Board for only part of the fiscal year are 

compensated pro rata temporis. This applies accordingly to mem-

bership in a committee as well as to performing the duties of the 

chair or deputy chair of the Supervisory Board or of a committee.

I. Basic principles of the compensation system

The system for compensating the Supervisory Board of LEONI AG 

currently in force was approved by the Annual General Meeting 

on 19 May 2021 with 94.73% of the share capital represented at 

the time the resolution was adopted. The system provides for 

purely fixed compensation. In addition to the basic compensation 

there may, depending on the duties taken on by the relevant 

member, be payment for committee work as well as attendance 

fees. There is no provision for any performance-related or share-

based compensation components. Furthermore, expenses are 

reimbursed. For details, see the description of the compensation 

system for the members of the Supervisory Board at  

 www.leoni.com/en/investor-relations/corporate-governance/ 

supervisory-board/, which are also dealt with in Article 12 of the 

Articles of Association of LEONI AG.

C. COMPENSATION FOR 
THE MEMBERS OF THE 
SUPERVISORY BOARD 
IN FISCAL YEAR 2021

Compensation for committee members 

Committee membership 
(except for the Mediation Committee)* Mediation 

Committee
Committee chair Deputy Member

16,000 12,000 8,000 –

Attendance fee 

Plenary session 
(per meeting)

Audit Committee 
(per meeting)

Other 
committees

Maximum 
amount

1,000 1,000 –
10,000 

(ten compensated 
meetings)

https://www.leoni.com
https://www.leoni.com/en/investor-relations/corporate-governance/supervisory-board/
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5. Contribution to the Company‘s long-term performance

Both the Board of Directors and the Supervisory Board are of the 

opinion that fixed compensation is best suited to underpinning 

the Supervisory Board‘s independence. This is intended to ensure 

that Supervisory Board members perform their advisory and 

monitoring duties objectively and neutrally. This compensation 

structure also allows staffing and salary decisions to be taken 

independently. Furthermore, the workload of the Supervisory 

Board does not match the trajectory of the Company‘s business 

success. Difficult times in particular tend to require especially 

hard work on the part of the Supervisory Board. Granting fixed 

compensation furthermore corresponds to the common and 

prevailing practice at other listed companies and Suggestion 

G.18 sentence 1 of the 2020 German Corporate Governance Code 

(Deutscher Corporate Governance Kodex, „DCGK“).

II. Compensation for the members of the 
Supervisory Board in the year under report

For the members of the Supervisory Board serving in the year 

under report, the compensation pursuant to Section 162 (1) 

sentence 1 AktG for fiscal year 2021 was as set forth below. The 

compensation became due, and was paid, after each calendar 

quarter in accordance with the compensation system. There have 

been no deviations from the compensation system in the year 

under report. In fiscal year 2020, the members of the Supervisory 

Board voluntarily waived a portion of their basic compensation in 

light of the difficulties faced by the Company and its workforce as 

a result of the Covid-19 pandemic 

The compensation actually paid to the members of the Supervi-

sory Board in 2021 includes both the compensation for the fourth 

quarter of 2020 and the compensation for the first three quarters 

of 2021 (earned in the year under report). The compensation for 

the fourth quarter of 2021 (earned in the year under report) will 

not become due until the end of the year under report and will 

be paid in the first quarter of 2022, accordingly. Therefore, the 

compensation is to be deemed compensation that was earned, 

but not received, in fiscal year 2021. 

The basic compensation is paid in four equal instalments and 

becomes due after the end of a calendar quarter. Attendance fees 

are likewise due quarterly for the preceding period. Additional 

payments for committee work are due at the end of the quarter 

during which the first meeting of the relevant committee took 

place. The compensation for work on a committee is paid only for 

fiscal years in which the committee met at least once. There is no 

provision for crediting or deducting compensation for work on 

several committees.

 

4. Maximum amounts

The maximum compensation for the relevant Supervisory Board 

member results from the sum of fixed compensation, the amount 

for the duties performed individually on the Supervisory Board 

and its committees and the attendance fee. Compensation is paid 

for a maximum of ten meetings per fiscal year and Supervisory 

Board member. If several meetings are held on a single day, the 

corresponding attendance fee is only paid once.

 

https://www.leoni.com
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Table 14: Compensation granted and owed to the members of the Supervisory Board

Basic compensation (net)
Additional payments for 
committee memberships Attendance fees Other

Earned compensation 
In € '000 

Received compensation 
In € '000*

Supervisory Board members serving as at 31 December 2021

Dr Klaus Probst  

(Chairman)
2021

In € '000 170 64 10 – 244 244

70% 26% 4% –

Of which the following amounts are due in 2021 In € '000 128 64 9 –

Of which the following amounts are due in 2022 In € '000 43 – 1 –

2020
In € '000 136 56 6 0.4 198 213

69% 28% 3% 0%

Of which the following amounts are due in 2020 In € '000 94 56 6 0.4

Of which the following amounts are due in 2021 In € '000 43 – – –
Compensation for the previous year 

falling due or paid in 2020 In € '000 43 16 – –

Franz Spieß** 2021
In € '000 128 36 10 – 174 173

74% 21% 6% –

Of which the following amounts are due in 2021 In € '000 96 36 8 –

Of which the following amounts are due in 2022 In € '000 32 – – –

2020
In € '000 102 24 4 – 130 129

78% 18% 3% –

Of which the following amounts are due in 2020 In € '000 70 24 3 –

Of which the following amounts are due in 2021 In € '000 32 – 1 –

Compensation for the previous year 
falling due or paid in 2020 In € '000 32 – – –

Dr Elisabetta 
Castiglioni

2021
In € '000 85*** 16 10 1.3 112 111

76% 14% 9% 1%

Of which the following amounts are due in 2021 In € '000 64 16 9 1.3

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 68*** 16 2 4.7 91 93

75% 18% 2% 5%

Of which the following amounts are due in 2020 In € '000 47 16 2 4.7

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – 2 –

Wolfgang Dehen 2021
In € '000 85 48 10 1.5 145 144

59% 33% 7% 1%

Of which the following amounts are due in 2021 In € '000 64 48 9 1.5

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 68 40 4 1.3 113 115

60% 35% 4% 1%

Of which the following amounts are due in 2020 In € '000 47 40 4 1.3

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – 2 –

https://www.leoni.com
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Continuation

Basic compensation (net)
Additional payments for 
committee memberships Attendance fees Other

Earned compensation 
In € '000 

Received compensation 
In € '000*

Supervisory Board members serving as at 31 December 2021

Mark Dischner ** 2021
In € '000 85 16 10 – 111 109

77% 14.4% 9.0% –

Of which the following amounts are due in 2021 In € '000 64 16 8 –

Of which the following amounts are due in 2022 In € '000 21 – 2 –

2020
In € '000 68 16 3 – 87 90

78% 18.4% 3.4% –

Of which the following amounts are due in 2020 In € '000 47 16 3 –

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – 3 –

Janine Heide ** 2021
In € '000 85 – 10 0.2 95 94

89% – 11% 0%

Of which the following amounts are due in 2021 In € '000 64 – 9 0.2

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 68 – 3 1.6 73 75

94% – 4% 2%

Of which the following amounts are due in 2020 In € '000 47 – 3 1.6

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 20 – 3 –

Karl-Heinz Lach ** 2021
In € '000 85 16 10 – 111 110

77% 14% 9% –

Of which the following amounts are due in 2021 In € '000 64 16 9 –

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 68 8 3 – 79 81

86% 10% 4% –

Of which the following amounts are due in 2020 In € '000 47 8 3 –

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – 2 –

Richard Paglia 2021
In € '000 85 24 10 – 119 117

71% 20% 8% –

Of which the following amounts are due in 2021 In € '000 64 24 9 –

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 77 24 4 – 105 104

73% 23% 4% –

Of which the following amounts are due in 2020 In € '000 56 24 3 –

Of which the following amounts are due in 2021 In € '000 21 – 1 –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – – –

https://www.leoni.com
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Continuation

Basic compensation (net)
Additional payments for 
committee memberships Attendance fees Other

Earned compensation 
In € '000 

Received compensation 
In € '000*

Supervisory Board members serving as at 31 December 2021

Klaus Rinnerberger   
(since 19 May 2021)

2021
In € '000 53*** 10 10 – 73 49

73% 14% 14% –

Of which the following amounts are due in 2021 In € '000 31 10 8 –

Of which the following amounts are due in 2022 In € '000 21 – 2 –

2020
In € '000 – – – – – –

– – – –

Of which the following amounts are due in 2020 In € '000 – – – –

Of which the following amounts are due in 2021 In € '000 – – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 – – – –

Prof. Dr Christian Rödl 2021
In € '000 85 16 10 – 111 110

77% 14% 9% –

Of which the following amounts are due in 2021 In € '000 64 16 8 –

Of which the following amounts are due in 2022 In € '000 21 – 2 –

2020
In € '000 68 24 3 – 95 94

72% 25% 3% –

Of which the following amounts are due in 2020 In € '000 47 24 2 –

Of which the following amounts are due in 2021 In € '000 21 – 1 –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – – –

Regine Stachelhaus 2021
In € '000 85 8 10 0.1 103 102

82% 8% 10% 0%

Of which the following amounts are due in 2021 In € '000 64 8 9 0.1

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 68 – 2 0.8 71 62

96% – 3% 1%

Of which the following amounts are due in 2020 In € '000 47 – 2 0.8

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 12 – – –

Inge Zellermaier 2021
In € '000 85 8 10 – 103 102

83% 8% 10% –

Of which the following amounts are due in 2021 In € '000 64 8 9 –

Of which the following amounts are due in 2022 In € '000 21 – 1 –

2020
In € '000 68 8 3 – 79 82

86% 10% 4% –

Of which the following amounts are due in 2020 In € '000 47 8 3 –

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 21 – 3 –

https://www.leoni.com
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A.  Overview
B.  Compensation for the members 

of the Board of Directors 
C.  Compensation for the members 

of the Supervisory Board D.  Multi-year overview E.  Certified statement of the auditor

As employees of LEONI AG or any of its Group companies, the 

following employee representatives receive payments under their 

respective employment contracts: Mark Dischner, Karl-Heinz Lach, 

Richard Paglia and Inge Zellermaier.

Continuation

Basic compensation (net)
Additional payments for 
committee memberships Attendance fees Other

Earned compensation 
In € '000 

Received compensation 
In € '000*

Former members of the Supervisory Board

Dirk Kaliebe    
(from 15 August 2020 

until 19 May 2021)

2021
In € '000 33 6 – – 39 60

85% 15% – –

Of which the following amounts are due in 2021 In € '000 33 6 – –

Of which the following amounts are due in 2022 In € '000 – – – –

2020
In € '000 32 – 1 0.3 33 12

96% – 3% 1%

Of which the following amounts are due in 2020 In € '000 11 – 1 0.3

Of which the following amounts are due in 2021 In € '000 21 – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 – –         –**** –

Dr Werner Lang     
(until 23 July 2020) 

2021
In € '000 – – – – – –

– – – –

Of which the following amounts are due in 2021 In € '000 – – – –

Of which the following amounts are due in 2022 In € '000 – – – –

2020
In € '000 56 – 3 – 59 102

95% – 5% –

Of which the following amounts are due in 2020 In € '000 56 – 3 –

Of which the following amounts are due in 2021 In € '000 – – – –

Compensation for the previous year 
falling due or paid in 2020 In € '000 32 8 3 –

Due to rounding, the sum of the individual compensation amounts in €‘000 may deviate from the reported totals, and the total of the percentage values may not be 100%. 
* Including payments of compensation that was earned in the previous year but has not yet fallen due or has not yet been paid. 
** These employee representatives on the Supervisory Board have stated that they will pay their compensation to the Hans Böckler Foundation in accordance with the Statutes of the IG Metall trade union and the applicable guideline.
*** Compensation before withholding of tax.
**** Corrected on 31/03/2022

https://www.leoni.com
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The following overview shows the relative development of the 

compensation for the members of the Board of Directors and 

the Supervisory Board pursuant to Sec. 162 (1) sentence 2 no. 2 

AktG as compared to the average compensation for the emp-

loyees and selected key earnings figures of the Company. 

LEONI AG has selected the key figures for which LEONI AG 

provided a forecast in the past fiscal year to describe the 

earnings development. In addition, the annual result as reported 

in the annual financial statements of LEONI AG prepared in 

accordance with the HGB will be included in the comparison. 

 

D. MULTI-YEAR OVERVIEW  

INFORMATION REGARDING 
THE DEVELOPMENT OF THE 
COMPENSATION FOR THE 
MEMBERS OF THE BOARD OF 
DIRECTORS AND THE SUPER-
VISORY BOARD AS COMPARED 
TO THE COMPENSATION FOR 
THE REST OF THE WORKFORCE 
AND TO THE COMPANY’S 
EARNINGS DEVELOPMENT

https://www.leoni.com


3030C O M P E N S A T I O N  R E P O R T  2 0 2 1  /

A.  Overview
B.  Compensation for the members 

of the Board of Directors 
C.  Compensation for the members 

of the Supervisory Board D.  Multi-year overview E.  Certified statement of the auditor

The amounts of compensation for the members of the Board of 

Directors and the Supervisory Board shown reflect the total com-

pensation earned in the relevant fiscal year as per the information 

contained in the tables in   B.II.3 and   C.II. The compensation 

shown, which consists of LTI components for performance periods 

that have not yet expired, is reported on the basis of an assumed 

degree of target attainment of 100%. 

The average contractually-based gross compensation of the 

employees of LEONI AG (FTE) is used as the basis to calculate the 

workforce compensation. The gross compensation comprises 

fixed salaries, bonuses, special payments and collectively agreed 

additional benefits and is shown without accounting for social 

security contributions. Members of the Board of Directors, student 

workers, temporary staff and agency workers are not taken into 

account in the calculation. As of the cut-off date of 31 December 

2021, LEONI AG had 213 employees (FTE). 

Table 15: Multi-year overview of the compensation for the members of the Board of Directors and the Supervisory Board as compared to the compensation 
for the rest of the workforce and to the Company‘s earnings development

2019 2020 Change 
(compared to 2019)

2021 Change 
(compared to 2020)

Compensation for the members of the Board of Directors* (in € '000)

Current members of the Board of Directors

Aldo Kamper (CEO) 2,331 2,512 8% 3,110 24%

Ingrid Jägering (CFO, since 1 August 2019) 754 1,807 140% 2,074 15%

Hans-Joachim Ziems (CRO, from 1 April 2020 until 31 March 2021) – 886.75 – 317 (64)%

Former members of the Board of Directors

Bruno Fankhauser (until 31 May 2020) 1,146 312 (73)% – –

Martin Stüttem (until 31 May 2020) 874 206 (76)% – –

Karl Gadesmann (until 31 December 2019) 939 – – – –

Compensation for the members of the Supervisory Board (in € '000)

Current members of the Supervisory Board

Dr Klaus Probst (Chairman) 236 198 (16)% 244 23%

Franz Spieß (Deputy Chairman) 162 130 (20)% 174 34%

Dr Elisabetta Castiglioni 102 91 (11)% 112 23%

Wolfgang Dehen 136 113 (17)% 145 28%

Mark Dischner 111.1 87 (22)% 111 28%

Janine Heide 92 73 (21)% 95 30%

Karl-Heinz Lach 102 79 (23)% 111 41%

Richard Paglia 119 105 (12)% 119 13%

Klaus Rinnerberger (since 19 May 2021) – – – 73 –

Prof. Dr Christian Rödl 119 95 (20)% 111 17%

Regine Stachelhaus (since 12 November 2019) 12 71 492% 103 45%

Inge Zellermaier 103 79 (23)% 103 30%

Former members of the Supervisory Board 

Dirk Kaliebe (from 12 August 2020 until 19 May 2021) – 33 – 39 18%

Dr Werner Lang (until 23 July 2020) 146 59 (60)% – –

Dr Ulrike Friese-Dormann (until 8 November 2019) 90.8 – – – –

Carmen Schwarz (until 13 January 2019) 3 – – – –

Key earnings figures

Annual result (annual financial statements of LEONI AG 
prepared in accordance with the HGB) (in million €) (324) 142 144% (28) (120)%

Consolidated EBIT before exceptional items and before 
VALUE 21 costs (in million €) (66) (59) 11% 172 392%

(Group) Free cash flow (in million €) (308) (74) 76% (12) 84%

(Group) Sales (in million €) 4,846 4,134 (15)% 5,119 24%

Average workforce compensation (in € '000)

Average gross compensation of the employees of LEONI AG in Germany 98 102 4% 107 5%

*  Since the performance periods for the 2020-2022 LTI and the 2021-2023 LTI have not yet expired, the disbursement amount for those compensation components has not been determined thus far. The compensation earned with respect 
to those compensation components is reflected assuming a degree of target attainment of 100%. For the year 2019, the amounts of all variable compensation components have been determined. For that year, the compensation earned is 
shown on the basis of the compensation calculated by reference to the actual degree of target attainment. 

https://www.leoni.com
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A.  Overview
B.  Compensation for the members 

of the Board of Directors 
C.  Compensation for the members 

of the Supervisory Board D.  Multi-year overview
E.  Certified statement 

of the auditor

The certified statement of the auditor regarding this 

compensation report has been published in a separate 

document and is available on the LEONI AG website at  

 www.leoni.com/en/investor-relations/corporate-governance/.

E. CERTIFIED STATEMENT 
OF THE AUDITOR

https://www.leoni.com/de/investor-relations/corporate-governance/
https://www.leoni.com
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